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High-Quality and Stackable Credentials
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Competency Pathway - Marketing manager

Guarantee Job-Specific Competency and Concept Understadning

Research and present a summary of the latest trends in digital
Continuous Leaming and Industry Trend ; ; L .
i 3 Eneindustny TrEnes @marketmg and their potential impact on the company’s strategies.

Fresantation Skils @ Prepare and present a pitch for a new marketing initiative to a mock executive board.

Emphasize the importance of staying updated with industry trends a
Leadership and Collaboration | Lead a team of designers, copywriters, and social media specialistis to execute a3
marketing campaign.

Create a brand identity guideline document for a fictitious company, including

Brand Identity -
logo usage, color schemes, and messaging tone.

Strategic Flanning Develop a 6-month marketing plan for a new product launch,

including goals, strategies, and tactics.

Marketing Analytics Analyze the results of a recent marketing campaign and create a report
with insights for improvement

ﬂ*«.

Social Media Strategy .
" (&
SEC and =B @ Optimize a blog post for a specific keyword and run a small Google Ads

FPlan and execute a week-long social media campaign promoting a new product

Digital Marketing Channels @ Explain how each digrital marketing channel contributes to a holistic digital strategy

Market Fesearch

-
Analyze a consumer behavior case study and suggest marketing strategies based on insights

Conduct a market research survey to identify trends and customer preferences in a specific indusiry

Cansumer Bshavior |

Introduction 1o

Marketing @ Explain the importance of understanding customer needs and creating value



4 levels of Competency

Proficiency
(i)

Conscious action
1)

Conscious effort
(Raavi, dnvin)

Comprehension
(151 19)
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Practice ’ Real World
° Demonstration

Demonstration
of Learnin .
¢ \ Competency Badge

interpretation /

Application *’
, J

(_ Knowledge
Understadning Lo Cortiflcate Applications
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Micro-Credential categories

Type of Micro-Credential

@ Career Specific Micro-credential X
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@ Academic Focused Micro-credential
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Practice

Shows
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Micro-Credential categories

Type of Micro-Credential

@ Career Specific Micro-credential

@ Academic Focused Micro-credential X
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OBEM

Unbundle a program to guaraniee
every single Learning outcome

Focus on finding best
practice to guarantse the
learning outcome

9 levels, Holistic Rubric of the
expected overall quality,
proficiency, or understanding

Micro-credential

Online, Evidence-

based Competency
Verification

Micro-credential
Job-specific Competency Verification

Earn Only
* Focus on Competency Verification
» Evidence-based assessment
« Competency evidence is digitalised for real-
time access from the digital badged earn.

Credentialing learning and Earn
* Core Concept Mastery
s Scenaro-based Application/practice
and Concept Transfer
* Self-paced Micro-videos
* +Earn



Biodiesel Production from Lipid Extraction or Waste Cooking Oil
[ suase Qawse MPowe Densn @ Her MORE ~
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@ Jordan Smith W KMUTT®

View Al Crechentinky Issper's Welbisite  More Credentaly

Larner is able to produce biodiesel from lipid estraction or waste cooking cil
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SHARE ON FACEBOOK

! Pimjai
J Justnow - &

credential.net
Giving an English Presentation in Tech-Related

Contexts (TEST) - Pimjai :Bangmod - Micro cre...

[b Like D Comment ﬁ) Share




SHARE ON LINKEDIN: POST

. dlifelangleaming farSacial « vou *e0 See whots hiring
‘® on LinkedIn.

d be as you achieved a Micro-Credential at dlifelonglearning org [A I

4lifelonglearning forSocial

View full profile

Linkoed[[ | inkede Corperation £ 3073
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Giving an English Presentation in Tech-Related Contexts (TEST) » Piryai Bangmaod =
Micro credential Thailand Competency-based leaming and recognitions of the. ..
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CERTIFICATE

Certificate of Competency

This certifies that

PIMJAI BANGMOD

has passed the Micro-Credentia
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Micro-credentials

TOTAL Year 2019 - Present
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o ¥ & D m?! &
nercemm‘.-.-.h.-.-.-.—. . @ Using NLTK & @ Data Exploration in R (Hist, Boxplot etc)
Regression Linear Regression ! o« é;.‘“z\ - t}é@\ : & o bu? & @ Uni, Bi & Multivariate Viz
A =3 ¥ & Sl = 3
. - L 2 2 2
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cumul Dist Fri (CDF Data Frames () Lists (@) ﬁ
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Random Variables (@) Reading CSV Data () Factors (@ N § $& ﬁ:‘? & & 3?0% S
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Tabular Data Probability Theory Subsetting Data ()
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Transferable Knowledge/
skills in the field
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Employability

JOB SPECIFIC COMPETENCY

Guaranteeing LOS so we can
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(Ref: June’s OBEM and MC coexistence presentation - Oct 21)



Employability

JOB SPECIFIC COMPETENCY
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Objective and Learning Outcomes

Statement on what students should know,
understand and can do upon completion of a
period of study.

Constructive
Alignment

ﬂ AANLLLNITEUNNT4Y
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Triangle of
Effective Learning

Evidence
of Learning

Teaching / Learning Approaches Assessment Method
The teaching and learning methods which the An on-going process aims at improving
“’ teachers use to achieve each of the learning students’ learning by measuring the learning
‘ ’ Qutcomes. Students will know exactly why they outcomes they achieved. Feedback will be
‘a,‘ are being asked to engage in certain teaching given so0 that students know what they need
and learning activities in their courses. to do in order to get better grades.

KMUTT C4ED



OBEM -TYPE | REinventing
Curriculum

Ccourse |
OBEM -TYPE Il
Unbundling IS
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Integration
Ccourse | o
0 0 - L
Course |l e Competent To
D . Do Something [\
¢ Modularity
in Design o
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Science and
Technology

Life
Sciences
m Comargonee
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_ A = A
‘ Discpinary -
Business/Social eee “ m

Science/Education

Arts mioB

KM Core Competence/Competency Time byt @



Disciplines Professions

Example: Marketing Manager
Humanities

A Marketing
9 5 [ ] o - A Business Administration

® Law and Ethics o _
+ Statistics and Data Analysis

Market Research @ Digital Media/lnteractive Media
Matural science

BN f. - Psychology: Sociology

N

A Entrepreneurship:
Formal science Public Relations

A Applied science

‘:L;:@ B Neuroscience/Behavioral Economics

Business

A Finance




Academic Credentials
Guarantee Concept Understanding

Humanities

-"‘

Social science

Matural science
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A Applied science
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1 Module 1 Concept
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Connecting Type 1 for Careers
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Competency Credentials

Guarantee lob-Specific Competency and
Concept Understadning
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OBEM = Guarantee LOs

Online, Evidence-based, Job-specific
Competency Verification and
credentialing learning, hosted in
4lifelonglearning.org

Micro Credntials

OBE Modules

Any modes, outcome-guaranteed learning
modules, Credit-bearing, hosted in KMUTT

[NewAcis, LEB2)
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